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Statement of intent 
 

Little Cherries is committed to providing equality of opportunity and anti-discriminatory 
practice for all children, families and staff. We have a named Equal Opportunities 
representative (Dawn Sheehan) 
 
 
Aim 
We aim to: 

 provide a secure environment in which all our children can flourish and in which all 
contributions are valued; 

 include and value the contribution of all families to our understanding of equality 
and diversity; 

 provide positive non-stereotyping information about different ethnic groups and 
people with disabilities; 

 improve our knowledge and understanding of issues of equality and diversity; and 

 make inclusion a thread which runs through all of the activities of the group. 
 
The legal framework for this policy is: 
 
 

1. We welcome our duties under the Equality Act 2010 to eliminate discrimination, 
advance equality of opportunity and foster good relations in relation to age (as 
appropriate), disability, ethnicity, gender (including issues of transgender, and of 
maternity and pregnancy), religion and belief, and sexual identity. 

 
2. We welcome our duty under the Education and Inspections Act 2006 to promote 

community cohesion. 
 

3. We recognise that these duties reflect international human rights standards as 
expressed in the UN Convention on the Rights of the Child, the UN Convention 
on the Rights of People with Disabilities, and the Human Rights Act 1998. 
 

4. This policy does not form part of any employee’s contract of employment and may 
be amended at any time. 
 

 
 
 
 
 

 
 



 

 

Guiding principles: 
 
We see all learners and potential learners, and their parents and carers, as of 
equal value: 
  

o whether or not they are disabled 
o whatever their ethnicity, culture, national origin or national status 
o whatever their gender and gender identity 
o whatever their religious or non-religious affiliation or faith background 
o whatever their sexual identity. 

 
 

We recognise and respect difference.  
 
Treating people equally does not necessarily involve treating them all the same. 
Our policies, procedures and activities must not discriminate but must 
nevertheless take account of differences of life-experience, outlook and 
background, and in the kinds of barrier and disadvantage which people may face, 
in relation to: 
 

o disability, so that reasonable adjustments are made 
o ethnicity, so that different cultural backgrounds and experiences of 

prejudice are recognised 
o gender, so that the different needs and experiences of girls and boys, and 

women and men, are recognised 
o religion, belief or faith background 
o sexual identity. 

 
 

 We foster positive attitudes and relationships, and a shared sense of 
cohesion and belonging. 
 
We intend that our policies, procedures and activities should promote: 
 

o positive attitudes towards disabled people, good relations between people 
with disabilities and those without, and an absence of harassment of 
disabled people 

o positive interaction, good relations and dialogue between groups and 
communities different from each other in terms of ethnicity, culture, religious 
affiliation, national origin or national status, and an absence of prejudice-
related bullying and incidents 

o mutual respect and good relations between boys and girls, and women and 
men, and an absence of sexual and homophobic harassment. 

 
 
 

We observe good equalities practice in staff recruitment, retention and 
development and for those who work in a voluntary capacity. 
 
We ensure that policies and procedures should benefit all employees and 
potential employees, for example in recruitment and retention, continuing 



 

 

professional development, promotion, conditions of service, discipline and 
termination of employment 
 

o whether or not they are disabled 
o whatever their ethnicity, culture, religious affiliation, national origin or 

national status 
o whatever their gender and sexual identity, and with full respect for legal 

rights relating to pregnancy and maternity. 
 
 

We aim to reduce and remove inequalities and barriers that already exist 
 
In addition to avoiding or minimising possible negative impacts of our policies, we 
take opportunities to maximise positive impacts by reducing and removing 
inequalities and barriers that may already exist between: 
 

o people with disabilities and those without  
o people of different ethnic, cultural and religious backgrounds 
o girls and boys, women and men. 

 
 
 
 

 

In fulfilling the legal obligations cited previously and Little Cherries Guiding Principles we 
aim to apply the following methods in the day to day running of the group: 
 
 
 
Admissions 
Little Cherries is open to all members of the community. 

 We advertise our service widely. 

 We provide information in clear, concise language, whether in spoken or written 
form. 

 We base our admissions policy on a fair system. 

 We do not discriminate against a child or their family, or prevent entry to Little 
Cherries on the basis of colour, ethnicity, religion or social background.  

 We do not discriminate against a child with a disability or refuse a child entry to our 
group because of any disability. 

 We develop individual action plans to ensure that people with disabilities can 
participate successfully in the services offered by the group and in the curriculum 
offered. 

 We take action against any discriminatory behavior of any type by staff or parents.  
 

Employment 

 Posts are advertised and all applicants are judged against explicit and fair criteria. 

 Applicants are welcome from all backgrounds and posts are open to all. 

 The applicant who best meets the criteria is offered the post, subject to references 
and checks by the Disclosure and Barring Service (DBS). This ensures fairness in 



 

 

the selection process. All job descriptions include a commitment to equality and 
diversity as part of their specifications. 

 We monitor our application process to ensure that it is fair and accessible. 
 
Training 

 We seek out training opportunities for staff and volunteers to enable them to 
develop practices which enable all children to flourish. 

 We review our practices to ensure that we are fully implementing our policy for 
equality and diversity. 

 
Curriculum 
The curriculum offered in the group encourages children to develop positive attitudes to 
people who are different from themselves. It encourages children to empathise with 
others and to begin to develop the skills of critical thinking.  
We do this by: 
 

 making children feel valued and good about themselves; 

 ensuring that children have equality of access to learning; 

 reflecting the widest possible range of communities in the choice of resources; 

 avoiding stereotypes or derogatory images in the selection of materials; 

 creating an environment of mutual respect and tolerance; 

 helping children to understand that discriminatory behavior and remarks are 
unacceptable; 

 ensuring that the curriculum offered is inclusive of children with special educational 
needs and children with disabilities; 

 using alternative communication methods to support children whose first language 
is not English in their learning. 

 
 

Valuing Diversity in Families 
 

 We welcome the diversity of family life and work with all families. 

 We encourage children to contribute stories of their everyday life into the 
group. 

 We encourage parents/carers to take part in the life of Little Cherries and to 
contribute fully. 

 For families who have a first language other than English, we value the 
contribution their culture and language offers. Where possible, we aim to 
provide alterative communication methods with families.  

 We respect the religious beliefs and practice of all staff, pupils and parents, 
and comply with reasonable requests relating to religious observance and 
practice. 

 We offer a flexible payment system for families of differing means. 
 
Food 

 We work in partnership with parents to ensure that the medical, cultural and 
dietary needs of children are met. 

 We help children to learn about a range of food, cultural approaches to 
mealtimes and eating and to respect the differences among them. 

 
 



 

 

Meetings 

 Meetings are arranged to ensure that all families who wish to may be 
involved in the running of Little Cherries. 

 Information about meetings is communicated in a variety of ways - written, 
verbal and in translation (if possible) – to ensure that all parents have 
information about access to the meetings 

 
 

 

Addressing prejudice and prejudice-related bullying, discrimination and 
harassment 

 
Little Cherries is opposed to all forms of prejudice which stand in the way of 
fulfilling the legal duties outlined above: 

 
o prejudices around disability and special educational needs 
o prejudices around racism and xenophobia, including those that are directed 

towards religious groups and communities, for example anti-Semitism and 
Islamophobia, and those that are directed against Travellers, migrants, 
refugees and people seeking asylum 

o prejudices reflecting sexism and homophobia. 
 

Discrimination is not tolerated at Little Cherries. Discrimination by or against an 
employee is generally prohibited unless there is a specific legal exemption. 
Discrimination may be direct or indirect and it may occur intentionally or 
unintentionally. 
Harassment related to any of the protected characteristics is prohibited. 
Harassment is unwanted conduct that has the purpose or effect of violating 
someone's dignity, or creating an intimidating, hostile, degrading, humiliating or 
offensive environment for them. Victimisation is also prohibited. This is less 
favourable treatment of someone who has complained or given information about 
discrimination or harassment, or supported someone else's complaint. 

 
 
We keep appropriate records of relevant incidents in accordance with the above 
policies and procedures.  
 

Roles and responsibilities 

 
. 

 
All staff are expected to: 

 
o promote an inclusive and collaborative ethos in their learning areas or other 

working areas (e.g. parent consultations) and be aware that they may be 
personally liable if they are found to have discriminated against another 
person whilst at Little Cherries or on Little Cherries related business 

o model appropriate standards of behaviour 
o deal with any prejudice-related incidents that may occur 
o support children in their group for whom English is an additional language 



 

 

o support parents and carers who attend Little Cherries for whom English is 
an additional language 

o keep up-to-date with equalities legislation relevant to their work 
o promote an inclusive ethos with regard to other members of staff 

 
o promote an inclusive ethos with regard to parents, volunteers and visitors to 

Little Cherries.  

 

Information and resources 

 
We ensure that the content of this policy is known to all staff, The Management 
Committee, parents/carers and, as appropriate, to all children. 
 

          All staff have access to literature, and have received training which explains 
          concepts of equality, diversity and community cohesion. This includes statutory  
          duties and principles of Little Cherries practice.  
 
 

 

 
 
 

 
 
This policy was adopted at a meeting of……  Little Cherries 
 
Held On………………………………………      2nd March 2016 
 
Date to be revieved………………………..        March 2017 
 
Signed on behalf of management committee…………………………………………………… 
 
Name of signatory………………………………Jennie Peacock 
 
Role of signatory………………………………  Chairperson 
 
 
 


